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Antrim County strives for a work environment in which employees conduct themselves 
with dignity and treat everyone with respect. Antrim County believes employees should 
be able to work in an environment free of discrimination and harassment. 
Discrimination or harassment of or by any employee because of race, color, religion, 
national origin, age, sex, height, weight, disability or any other protected characteristic 
is unlawful and will not be tolerated. 

Discrimination because of sex includes sexual harassment. Sexual harassment means 
unwelcome sexual advances, requests for sexual favors, and other verbal or physical 
conduct or communication of a sexual nature under the following conditions: 

• Submission to the conduct or communication is made, either explicitly or 
implicitly, a term or condition of employment; 

• Submission to or rejection of the conduct or communication is used as a 
factor in deciSions affecting an individual's employment; or 

• The conduct or communication has the purpose or effect of unreasonably or 
substantially interfering with an individual's employment or creating an 
intimidating, hostile or offensive employment environment. 

Sexual harassment can occur between members of opposite sex or of the same sex. 

No employee or applicant should be subjected to unsolicited and/or unwelcome sexual 
overtures. Nor should any employee or applicant be led to believe that an employment 
opportunity or benefit will in any way depend upon "cooperation" of a sexual nature. 

Sexual harassment is not limited to demands for sexual favors. Other examples of 
sexual harassment include, but are not limited to: sexually-oriented "kidding", "teasing" 
or jokes; repeated offensive flirtations, advances, or propositions; continued or 
repeated verbal abuse of a sexual nature; graphic or degrading comments about an 
individual or his or her appearance; the display of sexually suggestive objects or 
pictures; subtle pressure for sexual activity; and physical contact or a blocking 
movement. 



Sexual harassment does not refer to occasional compliments of a socially acceptable 
nature or consensual personal and social relationships without a discriminatory 
employment effect. It refers to behavior which is not welcome and which is personally 
intimidating, hostile or offensive. 

Other prohibited forms of harassment include jokes, verbal abuse, slurs, nicknames, 
degrading comments, the display of objects, pictures and cartoons and other offensive 
conduct relating to an individual's race, color, religion, national origin, age, sex, height, 
weight, disability or other protected characteristic. 

Any employee who believes he or she has been discriminated against or harassed in 
connection with his or her employment by any other employee, elected official, 
customer or anyone else, or who knows of discrimination or harassment perpetrated by 
an employee, should, if practical, ask the other person to stop their offending behavior 
and tell them it is unwelcome and also has the obligation to immediately report the 
matter. Failure to promptly report the matter could result in the discrimination or 
harassment continuing and could also impede the ability of Antrim County to investigate 
and remedy the situation. 

The report should be made to the employee's immediate supervisor or, if the employee 
prefers, to the Coordinator/Planner. The Coordinator/Planner will then promptly 
conduct an investigation in as confidential a manner as possible. If the alleged harasser 
is in the Coordinator/Planner office or a County Commissioner the employee should 
make his/her report to the Prosecuting Attorney. If it is determined that discrimination 
or harassment occurred, the County will take appropriate action, which may include 
termination of employment, depending upon the circumstances. 

Antrim County prohibits retaliation against anyone who makes a report of discrimination 
or harassment, or who takes part in the investigation of the report. 

This Discrimination and Harassment Policy replaces the Antrim County Sexual 
Harassment policy adopted on December 10, 1998 and amended on April 8, 1999. 
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