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Administration and County Services Committee 
 

 David Heeres  Ed Boettcher, Chairman       Laura Stanek 
 

 

Minutes 

September 1, 2016 
 

Members: Ed Boettcher, Dave Heeres, Laura Stanek 

Members absent: None 

Others: Pete Garwood, Janet Koch, Mike Crawford, Jim Rossiter, Teresa 

Ankney, Deb Ho’on, Sandy Davids, Danell Doucette, Sheriff Dan 

Bean, John Bush, Jim Janisse, Ed Smith, Mike Shanahan, Theresa 

Kent, Sherry Comben, Pat Dewey, Darci Fitch, Sheryl Guy, Judge 

Norman Hayes 

1. The meeting was called to order at 9:00 a.m. by Chair Ed Boettcher. 

2. Public Comment 

None. 

3. C & M Insurance Presentation 

Lew Wolters of C & M Insurance distributed packets of information (see attached pgs. 5-

21) regarding the health insurance plan his company could offer. Mr. Wolters said the 

County can’t keep doing what it is doing with health insurance. He said the County is now 

being “experience-rated” with its health insurance plan, which is driving up premium costs. 

He added that certain prescription medications are the biggest issue for insurance 

companies. 

 

Mr. Wolters said he could offer a limited liability contract, which reduces risk to the 

County. Blue Cross Blue Shield (BCBS) would be the insurance carrier. He added that 

being fully insured, as the County currently is, means the County ends up with no 

transparency, no cost containment, and the largest rate increases. Under the plan he would 

be offering, the County wouldn’t pay “trend.” Mr. Wolters described how his company 

covers Leelanau County’s insurance costs; he told the Committee that he could freeze 

health insurance costs from last year. 

 

The plan from C & M includes the County purchasing “stop loss” insurance for $35,000 for 

the medical portion of the plan.  “Stop loss” insurance can be viewed as a deductible for the 

County. The plan would add a stop loss amount to pharmaceuticals due to the hefty increase 

experienced in the market in the past few years. Mr. Wolters said the plan would be a two-

year contract as it takes 18 months to figure out the claims patterns. He added that BCBS 

would adjust to a plan year that starts January 1. 

 

Mr. Wolters said a stop loss is built into the premiums, which cost less because the pool for 

stop loss is community rated. He said this is different from experience rating. The new stop 

loss pool would have a direct correlation to what it pays out; it would have better control 

from the point of view of the underwriters. 
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With the BCBS plan from C & M, hard costs, medical claims, and pharmaceuticals are 

applied to the out-of-pocket costs. Dental and vision costs would not be applied, but are 

covered by the BCBS plan from C & M. Dental would be 100/80/50 dental = 100% of 

preventative care; 80% of basic restorative work and 50% of major restoration work with a 

$1,500 annual cap. The package includes a 12/12/24 vision plan. This would allow an eye 

exam once every 12 months, lenses one every 12 months, and new frames once every 24 

months. 

 

The Committee discussed PA (Public Act) 152 of 2011 and PA 106 of 2007, the Public 

Employers Health Benefit Act. PA 106 covers organizations that are self-insured and 

requires a rebid every 3 years. 

4. IT Password Policy 

Valerie Craft, IT Director, was not able to be present at the meeting. Pete Garwood, County 

Administrator, said Ms. Craft had told him that the policy had originated as a template from 

the Michigan State Police. Ms. Craft had also told Mr. Garwood that a Michigan State 

Police LEIN (Law Enforcement Information Network) audit would be performed this year. 

LEIN is a statewide computerized information system that provides access to criminal 

records. LEIN requires that the Sheriff’s Office use the policy; it is far easier—and more 

secure—to use the policy for all County passwords. 

 

Mr. Garwood noted there had been some concerns among department heads about the 

policy. Ms. Stanek said the Committee could discuss the policy in October after the 

department heads had reviewed it. Mr. Garwood said he would check with Ms. Craft on the 

timing of the LEIN audit and would bring the proposed policy to the upcoming Board of 

Commissioner (BOC) meeting if the policy needed to be approved before the October 

meeting. 

5. Jordan River State Zoning Review Board Appointment 

Laurie Stanek is currently a member of the Review Board. Heidi Shaffer, whom the BOC 

appointed to the Review Board earlier in 2016, was already a member of the Board as a 

representative from the Antrim Conservation District and therefore is unable to represent 

the County. 

 

Motion by Laura Stanek, seconded by Dave Heeres, to recommend the Chairman of 

the Board of Commissioners appoint Associate Planner Janet Koch to serve as a 

primary representative to the Jordan River State Zoning Review Board.  

Motion carried – unanimous. 

6. Great Lakes Energy Data Release (see attached pgs. 22-23) 

Motion by Dave Heeres, seconded by Laura Stanek, to recommend the Board of 

Commissioners approve a data swap with Great Lakes Energy; the County parcel line 

spatial data for their data layers of overhead lines, underground lines and substations 

in Antrim County at no cost to either party. Motion carried – unanimous. 

7. Health Insurance 

Mr. Garwood said the employee health insurance committee was requesting that the 

enrollment date be changed from October 1 to January 1. This would result in 9 months in 

2017 having a higher hard cap rate than with the plan year starting October 1.  
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Mr. Boettcher said he was not in favor of opting out of PA 152, but said moving the plan 

year to start on January 1 could be of benefit to the employees. Ms. Stanek asked about the 

advantages and disadvantages of moving to a January 1 start date. Mr. Garwood said for 

employees the advantage was a new increased PA 152 hard cap, which was a disadvantage 

or con for the County’s budget. Another disadvantage was that administratively there would 

be two enrollment periods. 

 

Mr. Dewey told the Committee that he’d talked to the insurance carrier about moving the 

plan year; they were requesting that the open enrollment meetings take place in November 

or December for a January 1, 2017 start date.  

 

Darci Fitch of Dewey Insurance had contacted Priority Health and was told the increase in 

premiums that would result in switching from October to January would be less than 1%. 

 

Motion by Dave Heeres, seconded by Laura Stanek to recommend the Board of 

Commissioners approve changing the health insurance plan year to a start date of 

January 1, beginning in 2017, which will require a second open enrollment be held. 

Motion carried – unanimous. 

 

Ms. Guy said the hard cap increases were not increasing as fast as employee incomes. Jim 

Janisse distributed a packet that included a letter from the employee health insurance 

committee (see attached pgs. 24-28).  

 

Jim Rossiter, County Prosecutor, said the pertinent question was what was the cost of the 

County opting out of PA 152. If it cost nothing; why not opt out as it would provide the 

freedom to negotiate with the employees. Mr. Boettcher said he didn’t think the County 

could afford an extra annual $150,000 to the County’s budget. Mr. Janisse said the 

employee committee was asking for a little relief for the employees.  

 

Mr. Janisse said he would still like the County to consider other insurance options. Mr. 

Garwood said the West Michigan Health Insurance Pool had been contacted.  

 

Mr. Garwood said the County would return to receiving revenue sharing in 2019. It was 

noted that opting out of PA 152 is still complying with the Act. Mr. Rossiter said PA 152 

would always be relevant as long as the BOC doesn’t opt out. Mr. Boettcher said that as a 

commissioner who is concerned about the County’s budget, what was most relevant was the 

cost of insurance to the County. It was noted that opting out of PA 152 requires a 2/3 vote 

of the Board of Commissioners.  

 

Motion by Laura Stanek, seconded by Ed Boettcher, to recommend the Board of 

Commissioners pass a resolution to opt out of Public Act 152 of 2011 for the 

remainder of 2016 contingent upon the guidance of civil counsel.  

Motion carried – unanimous. 

 

Mr. Boettcher asked Mr. Dewey about Mr. Wolters’ presentation. He said it was a numbers 

game, that it might be a good option if the County was willing to take the risk of uneven 

cash flow. Mr. Boettcher asked if it would be possible to obtain numbers for what self-

funding would have cost the County last year. Mr. Dewey said he would try. 
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The request from the employee committee to implement new hard caps was discussed. It 

was pointed out that the double’s premium for the 80/20 plan was still higher than the 

premium for the family plan. An adjustment was suggested for the double’s premium (see 

attached pg. 29). 

 

Motion by Laura Stanek, seconded by Dave Heeres, to recommend the Board of 

Commissioners approve the following employer caps: Single subscriber $563, double 

subscriber $1,263, family subscriber $1,536, and the Finance Committee identify a 

funding source for the caps that will begin October 1, 2016, for a total cost of 

approximately $41,185. Motion carried – unanimous. 

 

It was the consensus of the Committee to have a presentation from the West Michigan 

Health Pool, which would likely be scheduled as a special Committee meeting. In 2012, the 

BOC had considered moving to the pool as a high risk venture for the County and did not 

make the move.  

 

The Committee discussed the request of the employee committees that the BOC offer a 

Health Savings Account (HSA) plan to the employees. It was the opinion of the employee 

representatives that if the Board opted out of PA 152 and increased the hard caps, that there 

would be no immediate need for an HSA. They did ask that the Committee still consider 

offering an HSA as an option in January. 

8. Various Matters as Appropriate 

Nifty Thrifty 

Mr. Garwood said Nifty Thrifty will be ending as a County operation on October 1; lay-off 

notices will soon be sent to the two employees who work at Nifty Thrifty.  

 

Baby Pantry - 2% Tribal Grant 

In April, the Committee recommended and the Board of Commissioners approved, 

sponsoring a grant application to the Grand Traverse Tribe of Ottawa Chippewa Indians for 

a 2% Tribal Grant on behalf of the Antrim County Baby Pantry. The application was for 

$20,000. The tribe awarded $10,000 to the Baby Pantry. 

9. Public Comment 

None. 

 

The meeting was adjourned at 12:00 p.m. 
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Our Proposed Plan: 

Looks like: 
This is where rate increases apply ... 

Proposed stop-loss is 
$35,000 per contract 

There is no trend here, you only pay for what 
you use and you see where every penny goes. 
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Projected Cost for 2015 - $1,475,041 Actual cost for 2015 -$1,540,708 

Differential for 2015 - $87, 772 

Above the projected cost by 5.7% 

Projected cost for 2016: $1,549,032 

Stop-loss fee for 2015 is $378.04 and will be going down to $372.76 which is a 1.5% decrease. 

Stop-loss cost for 2015: $399,252 

Large Claim Payments for 2015: $759,840 

Net gain: $360,588 

Administrative fee will be $64.80, representing a 2.59% increase. 

Total administrative fee was $65,366. This year the fee resulted in $1,553,240 in savings. 

Prescription cost: 2009 - $184,744 2010- $211,795 2011 - $210,162 2012 - $247,608 
2015 - $352,046 

Dental cost: 2009 - $36,743 2010 - $45,529 2011 - $43,881 2012 - $50,116 
2015 - $47,743 

2013 - $228,548 2014- $238,844 

2013- $46,842 2014- $40,502 

Vision cost: 2009 - $16,178 2010 - $17,514 2011-$16,288 2012 - $20,637 

2013 - $20,406 2014 - $16,541 2015- $19,687 
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7 Advantages to our Limited 
Liabilitv Plan 

• Protect your budget 

• Reduce current rate increases 

• Stabilize long term rates 

• Protection from new drug costs 

• Simplify administration 

• Protects current benefit levels 

• Stabilize or reduce employee costs 
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COUNTY OF LEELANAU 

FACILITY - CASES ~ .. > 

PROFESSIONAL - CLM ==> 

DRUGS - CLM .... > 

DENTAL - CLM --> 
VISION - CLM .... ;. 

BLUE CROSS BLUE SHIELD OF MICHIGAN 
ASC BILLING DEPARTMENT 

A.S.C. INVOICE 

BILL PERIOD ==> 04/01/2016 - 04/30/2016 

PREVIOUS BALANCE 
PAYMENT RECEIVED (04/21/16) 
BALANCE FORWARD 

38 

433 

201 

38 

20 

AGENT FEE 

AGGREGATE STOP LOSS FEE 
(CURRENT FEE $1.040 X 

FINANCE CHARGE 
(CURRENT FEE $3.900 X 

ADMINISTRATION FEE 
(CURRENT FEE $60.900 X 

SPECIFIC STOP LOSS FEE 
(CURRENT FEE$371.720 X 

MICHIGAN CLAIM TAX CHARGES 

EXCESS SPECIFIC S/L 

ADVANCE DEPOSIT 

TOTAL CURRENT CHARGES 

TOTAL CURRENT BILL 

92) 

92) 

92) 

92) 

- I -

$174,156.97 
174,156.97CR 

.00 

11,740.17 

49,307.75 

25,255.48 

6,124.50 

2,372.69 

3,590.00 

95 . 68 

358.80 

5,602.80 

34,198.24 

562.36 

5,050.79CR 

.00 

134,157.68 

$134,157.68 

GROUP NUMBER :007016447 

u/crtut_ ~ 
tfl'.2/IV'J~ g) ¥---: 

L).e_ 1~ /7r; 0~-0 1 
~f-~1 Lot;S" . 1 L x-r k~ 
,,J -t~ ~\·;,~ ~ 

[µ...( u fJ_ (J ~ 
c_0 (/(~ o~ Jl~" Cb-i------~-

1 -t '1 p o-rJL . 
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By MlchaelJ. Mood>( MBA, ARM 

espit.e i.mplemenbrl:ion 
of tbeAfl'ardable CareAct 
(ACA). most employers 
continue t.o witness 

increasing employee healthcare costs 
and have been searching for ways to rein 
them in. For aome employers, a &tratl!gy 
is self-funding health coverage. Until 
recently, haweva; this approach was 
limited to larger e:mploY81'8- Smaller 
employers simply didn't have a large 
enough baao to attract carrion' atte:Ptian. 
But this is changing rapidly. 

In Its Man:l1 ao1D issue, .RoU/fli l\fJia 
outlined major aspects of the salf..fimding 
approach.As noted m the article, a key 
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2009 

2010 

2011 

2012 

2013 

2014 

2015 

Leelanau County Projected vs. Actual 
Costs 2009-Present 

• Projected Cost ~ Actual Cost 

Projected Actual Difference % 
Cost Cost 

$1,600,000 

$1,427,036 $1,472,402 $45,366 3.18% $1,500,000 

$1,384,070 $1,293,680 -$90,390 -6.53% $1,400,000 

$1,446,043 $1,400,412 -$45,632 -3.16% $1,300,000 

$1,527,405 $1,250,871 -$276,534 -18.10% 
$1,200,000 

$1,522,709 $1,276,419 -$246,290 -16.17% 
$1,100,000 

$1,000,000 

$1,439,701 $1,475,041 $35,340 2.00% 
$900,000 

$1,452,936 $1,540,708 $87,772 5.7% 
$800,000 

2009 2010 2011 2012 2013 2014 2015 

I tf /Jtf-[lp (c. r,- j 
'Z. vt-\ <t:.. 0 I (../re... C l.,,f-t - c.: 

3 ({flt.~~~ 

wf,J- - °!~ -f. fl-.,_ C,,.,J'-"- (v to£,.-~- . 

~c 8 S f{ . ~ _.. dgo ditvl/'J- l:J-
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Antrim County Cost Projections 2016-17 
Current Costs - Premium Based 

Medical Premium $ 1,373,870 
With Dental Premium $ 1,481,594 
ASC - Projected Costs 
Estimated Claims Cost $ 655,040 
Est. Rx Claims Cost $ 327,000 
Hospital Pre-fund $ 3,852 
Est. Dental Claims Cost $ 62,370 

Ad min/Stop-Loss $ 466,000 

Total: $ 1,514,262 

~-- .. - , ..... = & :,,. 
'------------ ~l. l' .I. Insurance ------------

J 
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Antrim Count~ Current Vs. Pro12osed 
Created by C&M Insurance Services, Traverse City, Ml (231)946·8300 

Current PH HMO Plans ProQosed BCBS PPO Plans 

Base Plan Buy-Up Base Plan Buy-Up 

Deductible $750/$1,500 $0 $500/$1,000 $0 

Co-Insurance 20% None 20% None 

Co-Ins. Max $1,500/$3,000 N/A $1,500/$3 I 000 N/A 

Co-Pay Max $6,350/$12, 700 $6,350/$12, 700 $6,350/$12,700 $6,350/$12, 700 

Benefits (C0+pays/Colnsurancet 

Primary Care OV $30 $25 $20 $30 

Specialist OV $45 $25 $40 $30 

Urgent Care $75 $25 $60 $30 

ER $150 $50 $150 $50 

Imaging $150 $0 $150 $0 

Inpatient 20%A.D. $0 20%A.D. $0 

DME 50% 50% 20%A.D. $ 

Rehabilitation $30 $25 $30 $30 

Pre/Post Natal $0 $0 $0/20%A.D. $0 

Rx $10/$50 $10/$40 $10/$40/$80 $10/$40/$80 

~1' 6 i& .~:= 
------------- ~,,.!.?.I. Insurance -------------
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$ 
Atfents and brokers 
need to recosnize 

that .sales of 
stop-loss coverage 
and acceptance of 
the self-funding 
concept takes a 

long-term 
commitment. 

of incorporating a captive into the mix. 
As a result, more corporations are 
iirluding these fac'1it.ies in the strategic 
plans for controlling the costs of 
employee healthcare. Sun Life has 
been active in this segment of the 
self-funding market, and Guardian 
is starting to consider them, too. 

Both Guardian and Sun Life are 
aware that moving into the self
funded market will require a major 
educational effort for independent 
agents and broker&. To establish and 
maintain the proper degree of knowl
edge, both caniers have developed 

... ~ ' specific traming programs for agents 
and brokers, some of which offer con
tinuing education credits. Learning 
opportumties address stop-loss cover-
age as well as the broader topic 
of self-funding. 

Importantly, the education pro
ces8 must also include employers. 
Melillo aaya that much of the evolu
tion. that has led to the growth of 
self-funding bas required significant 
education at the client level In 
particnlar, he notes, the use of self-
funding and stop-loBS mechanisms 
has 4necessitated an nn.derstan.ding 
by the companys CFO." Because of 
its complexity, agents and brokers 
should recognize that sales of stop. 
loss coverage and acceptance of the 
self-fun.ding concept take a long
term. commitment-up to 24 months, 

tj James says. 

tbat "the key driver of 
tho aurrcm.t mnrkc.t hAa 
been the .Affordable 
Care Act." She points 
out that the ACA trig
gered much of the 
current movement, 
particularly among 
smaller employers. 
Before ACA implemen
tation. only a few 
stop-loss carriers would entertain 
accounts with 50 to JOO lives. Cmrently; 
she notes that smaller accounts 
{75 to 200 lives) are the hottest part 
of the market. 

In addition to engaging smaller 

One challenge of working with 
middle market accounts is a lack of 
adequate 1085 infurmatian; there 
simply isn't enough acmunt data to be 
credible. Carriers have found ways of 
~industry loss data to supplement 
the account.'a actual ~ta. Projedions 
from earners• fully-insured programs 
also can be used. The important thing, 
James notes, ia to maintain transp~ 
ency end be aware of all regulatory 
requirements, both stat.a and federal. 

Both Sun Life and Guardian work 
through the independent agency system. 

r ruther thaza going dll-ect.. Lah haa 
1 developed relationships with brokers 

ranging from large international concerns 
to local ones, and they're always willing 
to discuss establishing new re1ationsbip8. 

Middle market agents and brokers 
should consider bow self-funding can 
help smaller employenf healthcare 
programs. Many mid-market agents 
and brokers lack sufiic:ient knowl
edge to properly promote self.funded 
programs. Great opportunity eDsts for 
brokers that want to build expertise 
or are willing to partner with carri
ers that can deliver it. Given growing 
market interest, now may be Cl suocl 

accounts and proving a viable solution 
to counter the ACNs effects, ~lo55 
carriers are starting to see the advantage 

time to explore the opportunity and 
start building a botlk of business in the 
self-funding market. • 
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County e1Jlployees' 
health care costs 
come .in belorv 
projected CO$ts 

BY. MICHEUE MERUN 
mmerllnOrecoid-eagle.c:om 

S~NS_1BAY ~Leelanau 
County.employees' 2:013 health 
care costs came in 16,percent 
below projected costs, another 
~ample of a gi¥nbte that app~ . 
ently paid off fortaipayers. 

Many loca11 govepiments and 
their employe~ tilce increasing 
health care anllpremium costs, 
•but Leelana.g.1 county's 91 inmred 
employees !lidn't have'to-pay a 
cent on premhpns the past year. 

"Ifwe were preinium;based, 
we couldn't aft'ord·to ofTerwhat 
we're off~ring,'' said county Clerk 

Michelle Crocl5er. "We'd be in 
the same position other jiuisdic
tlon51'irre in with major costs to 
emP,loyee5 o_r major,reductiollS·at 
the ben~fit level." 

Leelanau County is self-in· 
sured,~me.l!ni~ the_ county, not an 
insurance company, takes on the 
risk. .Insured full-time employees 
don•f see paycheck deductions 
fof health care.costs, but they 
h>!!ve a~ deductible for a 
single1i»ers,on.and have a flat-rate 
co-pay for, visits with physicians 
and prescriptions, Crocker said. 

"They said.we're going to step 
away from the insurance com
pany aµd we're going to be our 
own insurer," said Lew Wolters, 
an agent at C&M Insqrers who's 
contracted with the county. 

Leelanau CountY,.Administrator 
Chet Janik attributed the coun
ty's ~uccess with·their program, 
which opera,tes.tl}.rough Blue 
Cross Blue Shield of,Michigan, 

to a combination of healthy and 
proactive employees~ 

The county offers·annual train
ing t9 teach employees how.to 
speak with doctors and ask ques
tions about•~lternative, less-ex
pensive treatment and·whether 
a prescribed drug is generic or 
braiid name. ' 

Leelanau Qolinty started1 ou,its 
insUI'a!lce program in February 
2007, Crocker said. At the time, 
county officials were ,trying to 
figure out how to keep insurance 
costs under control. 

"Was it a sea~ thing when we 
started doing this? Yes," Crocker 
said. "Some say it's too good to be 
true. But it really ls working and· 
it's greatcoverage." 

Crocker said1the county ex
ceeded its projected costin only 
one year since the program's 
inception. 

The county had a projected 
health insurance cost in 2013 of 

about $1.5 million, buhpent· less 
than $1~3 millioru Th~ir projected 
cost for 2014 is about$1.38 mil
lion1 or,a 7 percent-increase over 
last year. 

Grand'Traverse Coµnty, which 
i~ .not self-insured; was ,projected 
to have a 22 percent increase in 
its bealtli care costs tliis year,•but 
the county negotiate~ with em
ployees, who now will pay.more 
o(!t·orpocket, said county Admiil
istrator David.Benda. 

"It's not inconceivable you 
could save a lot of money, de
pending on how you.budget 
and what YO'!{ program.is lil<e," 
Benda said, in reference to 
the Leelanau, County program. 
"Especially when you have a 
small organization, it can wildly 
fluc~ate." 
-Benda• said Grand Traverse 

County officials have rlooked 
into Sfi!lf-insuring, but numbers 
looked similar to curregt costs. 

--~ 
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Thursday. January 3. 2013 

County's seH-funded health 
program keeps on saving money 
Ry Ahm Cumphcll 
,,(l/u• D11apriw M11jf 

With fewer employees saying that 
they m:1m1lly like their health insurnnce 
pmgmms. i....t."Cl:mau County l'Onlinues 111 
heat the odds. 

"We were paying our own insurance 
hcfnrc I stnnl'l.I wurking here. nnll we 
don't have any health issues." said 
Jennifer Gr.ml. who works in the munty 
Register of Deeds oflke. "Hut it's there 
if WC nl'Cd ii." 

Gr.mt, who has hl-cn highly impressed 
with Leelanau County's self-insurance 
health pmgrnm in the three years she and 
her tinnily hm·c hcen enmlled, apprl'Ci
:ncs not ha\·ing an cmphlYl'C mntrihution 
for hcahh insurance deducted fmm her 
paycheck. She and other county employ
l'CS t.lcser\'e pats on the hack, according 
tn an insurnnce :tgcnt whn runs the 
county system. 

··we have gone fmm the impmhahlc 
to the impossihlc.'' reponed Lew Wolters, 
an agent with C & M lnsur.mce in 
Trnwrsc City. L:t~t month he pmvitlcd 
county commissioners with :m update of 
the only completely sclf-insurnnce pm
grnm nm hy u ltll-al gm·cmmenl in the 
Grand Trnvcrsc urea. His report li1r 2012 
hmught smiles 1<1 mmmissinncrs. 

The county's lah 10 pnwide hc;ilth 
insuram:e In approximately HO present 
and H retired employees came to 
Sl.2!\0.H71. Thul w:L~ 5276.5~4 and IH 
~r cent less than pntjccted. Figures wen: 

Cost 
would 
soar for 
private 
insurance 
plan 

prn\'ided through 
Nov. :m. 2012. 

Perhaps e\'en more 
imprcssive, pnwiding 
the s;ime insurance 
through a currier 
would cost uhtmt S2 
million. Wolters pm
jcctl'll. 

Lcehmau County"s 
r•n4•h.~ ••n• '""' •h I,•&:~ 

County pays $250,000 
toward retirement liability 

Leelanau County continues to 
chip away al its lcgncy costs, reduc
ing its long-tenn retirement oblign
tion with a $250,000 lump sum 
payment as fiscul year 2012 wound 
down. 

The payment came on top or a 
$1,280,000 contribution made in 
2011. While the county's retirement 
account with the Municipal 
Employees Retirement System 
(MERS) remains only about 81 per
cent funded, it's much better o!Tthnn 
two years ago - and in sterling 
shape compared to many other 
municipalities. 

For insl.nnce, heading into 2011 
Benzie County's retirement account 

in :!IK>H in the fal'C nf rising health care 
msls - which ha\'c dnne nothing hut 
continue 10 climh for mun: trnditional 
pmgmms. Small husiness clients of Hluc 
Cmss/lllue Shield un: incurring an aver
ngc incrca.~ in premiums of 7 5 ~n:cnt 
in 2013 on top of douhlc-digit in~1c:to;cs 
for several years. 

The l'ounty pmgmm is cflicient to the 
point of nmiding a stale mandate that 
glwemmcnt employees contrihute 20 
pcn:enl of the cnst of "premium" health 
insumncc pmgrnms. County adminisim
tur Chet Janik. who lust year was super
intendent of Charle\·oix Puhlic Schools. 
said the mandate required school 
employees to pay 54,000 annually. 

"We us 11 county dnn'I haw 10 deul 
wilh that,'' he said. 

The hig rca.~on. Wolters said. is 
employees themsch•cs. Wolters nrgani1-

was 74 percent funded; Grand 
Trav~ County was just 51 percent 
funded. The Leelanau County Road 
Commission was 60 percent funded. 
The average of all MERS accounts 
was 74.5 percent funded. 

The latest one-time contribution 
lowers Leelanau County's unfunded 
liability to $3.7 million. 1\vo years 
ago the liability stood at $4.9 mil
lion. 

Changes approved this year by 
commissioners should help in the 
future, setting up 11 two-tier retire
ment syslem in which new employ
ees will receive smaller reduced 
packages. 

third of them pay them.'"' Wolters said. 
County employees arc also asked lo 

carefully rcview their 1m~sLTiption drug 
needs to determine if a "generic"' hr.ind 
pnwiues ~m adequalc suhstitutc fi.1r a 
more ex~nsh·c "name" hnmd. Their co
pay for generic drugs is S Ill; it's 540 for 
non-generic hmnds. The county's l'OSt 
fur prescriptions increased from 
52 IO, I 62 in 2011 to 5247.fllll< last war. 

Cnunty health insurnncc also n.~uircs 
11 S 1.200 deductihlc. and a S IO m-pay 
for ortice l"alls. 

Perhaps the higgcst cnntrihution fmm 
employees. however. i~ in staying 
healthy. They arc asked 10 work oul and 
cat healthy - anll judging hy a lack of 
claims. must he doing a prcny glKllljoh. 

lncludL'C.I in the cnunlv's cost is a 
S!\O,H71! administrnli\'e ice. Wolters' 
commission is a tl:t1 S2j00 per month. 

THE LEELANAU ENTERPRISE Section I, Page 9 

SPINNING 
~ 0 • '- ~ 'L ··· -~ 

c ®G.t~•·tm ., 
Spinning I 8:45.9:45 am w/Chris Butz 

CM3•l ~14i•>±rf\i) 
Spinning I 8:45-9:45 am w/Chris Butz 

• i#(11sJ•1·141l2> 
Youth Spinning I 4:00-5:00 pm w/Chris Butz 

Spinning I 5:30-6:30 pm w/Chris Butz 

•£iillb·tlfi£~ ~ 
Spinning / 10:00-11 :00 am w/Chris Butz 

-~. 

SUSPENSION TRX WORKOUT 

. - --~ ·-~" ~ 

•Mt·l§l·tiS1¥jl'D 
TRX starts Jan 14 / 10:00-11 :00 am w/Chris Butz 

C1#·l§i#+·fM.39 
TRX starts Jan 14 I 10:00-11 :00 am w/Chris Butz 

'·. TUESP~:'fS . · 

Yin/Yang/ 8:45-10: 15 am w/Michelle Bordeaux 
Vinyasa / 6:00-7:30 pm w/Michelle Bordeaux 

THURSDAYS -. 

Yin I 8:45-10: 15 am w/Sandra Carden 
Intro to Yoga/ 7:00-8:30 pm I By Donation 

w/Angela Poneta-Dedenbach 

SATURDAYS ~ ~:...t 

Vinyasa / 8:30-9:45 am w/lnstructors 

KID 1 S DANCE 
' 
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fcrs. am.I not fmm a pool or money L'un
tmlled hy Blue Cmss/Rlue Shield. 
Instead. covcmge rmm the "Rlues" only 
kicks in Ill handle c:osls or S20.(KK> or 
more inc:urred fmm major medical 
C\'Cnls. Leelanau County pays two hills 
cac:h m1m1h: one for catastmphic co\'er
age or cmphlYl'CS. and one for the aciual 
cost of pm\'iding health 1.·are. 

The l'llUnlY pmgrmn was put in pince 

l\l"Cll llCilllll CllM~ UllWll. C.111 llllCC~ WC 

a.~ked In 1.·1uefully read o\'Cr health care 
hills for u\'er-charging and mistakes. 

··we do ch;illenge," said Wolters. whu 
pm\'i1.h.'tl commissioners with an exam
ple of a retired person sent a hill while he 
was in Florida - · and had hcen when the 
medil11I procedure was supposedly per
fonned. Wnllers' uflicc c:allcd the dnc
lor's rcccplinnist. "She said. 'We send 
hills out c\'Cry winter. and ahout one-

County Bd. amends budge~ 
adds temporary position 

County comm i ssiuners ill a SJl'.'Cilll 
1nce1ing Friday appm\'ed 10 hudget 
amendments 10 hring tin;il tallies in 
:!012 in line with projections. 

Linc items in hudgets ha\·e 1\1 cnm:
spnllll with actual spent.ling. cnumy 
clerk Michelle Cmckcr explainl"t.I ... Hut 
1herc wa.~ emmgh money in fund hal
ance In c1wer:· Crocker said. 

The higgcsl item was an im:reasc in 
the Register of De1."t.ls hudgct liir a 
c;ipital expense of $5'.l.IXlO. up from 
$3. 705, Cmcker said. The chan!,!e was 
largely due to 1hc pun:ha.~e of historic 
hand-wrinen d1.-cd entries fmm ii pri
\'llle company called GTL 1i1lc Planl. 

L.L.C. ll1c count)' sold the "1mc1 .. 
hooks for S~O.IXXl sc\'Cml year,\ ago. 

One olher m111ion was appmn'tl in 
lhe tinal meetin!,! of the prc\'ious 
County Hoard. Commissioners autho
ri1ed Prohate Court Judge Larry Nelson 
10 hire a 1cmpomry jU\·cnilc rcgislcr/ 
court n.'Cnrder through mid-Fehruary 111 
c1wcr li.n a present staff memhcr who 
will he nn mcdil.-JI lca,·c. 

The 201~ - 14 Cuumy Hoard - wi1h 
four new commissioners - will hold 
ils organi1.atiunal 1111..-cting un Tuesday. 
at which time the hoan.I chair and \'icc
chair positions will he Hllt."t.I. 

11 lltU~illlU~ Ill 11ai.:c~ Ill llCW I CUCI ill lll~Ul

ance mandalc rcqu ired under Ohamacarc. 
Hm\'c\'cr. despite solid results in 

21112. the county pmgrnm will incur an 
inl-rease fmm Rlue Cmss/Rluc Shield for 
ils cata.~trophic insumnce. Premiums will 
incrca..;c 5.7 percem fmm 53.5 I 111 5371 
per employee. In 2012. the 1.·ounty paid 
s:no.678 in cata.~lmphic insurance pre
miums. ahhnugh only S:?ll2,75.5 was 
paid llUI. 

Some 27 l'llUnly cmplnyL'CS opt not tn 
enmll. and arc inslcad rcimhum"t.I SI SD 
10 5.566 per month depending upon the 
c1m~mge they would nonnally rccciw 
and union status. Rel ired county employ
l'CS may enmll for the counly self-insur
ance pro!,!mm: hnwe\·er. the coumy pays 
S llKI per mnnlh tow:1rd their insurance 
premium. 

WE DO AREA 
RUGS 

OD 
DIVERSIHED CARPET 
SERVICES 

CAltP£r oUld UPHOlSTtJlY CUAN\NG 

can 271•2547 
or Cloll lrettl 888•378•2906 

~ 
!! 

Pre-Ballet I 3:45-4:30 pm I age 4-7 
Beginning Ballet I 4:45-5:30 pm I age 8-12 

TUESDAYS~._ 

Contemporary Fusion I 3:45-4:45 pm I age 10-12 

Creative Dance Intro I 3:45-4:30 pm I age 4-7 
Contemporary Jazz I 4:30-5:30 pm I age 8-12 

Instructor: Meagan Rozner 
$60 6-week half session I $110 12-week session 

4'4#•l§i#h·W§> 
7:00-8:00 pm I $10 walk-in I w/Cathy Bechtel 

WINTER SESSION: JAN 7 - MAR 30 

Check our website and Facebook for current, 
detailed info regarding all PCC classes. 

Spinning, TRX, Yoga Rates: $15 walk-in I $125 10-class 
passcard, that includes Spinning, TRX & Yoga classes! 

Stay tuned: Aikido starts later in January! 
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l'aJ:!l' C1. Sl·l·lio11 2 Tl II! LEELANAU ENTERPl~ISI: Tl1t1r1>day. January 19. 2111 ~ 
- ----- - --------

LEELANAU COUNTY workers have donated equipment for a workout room in the lower level of the county government center. Piclururl. 
from left, are Jennifer Zywicki, chief deputy accountant, and Annette Kleinschmidt, adminislrative assistonl for MSU Extension. 

County saves big with self-insured ealth care 
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I I) I II•' l:mr11•nw .(f11(1 

It's nm! these lhtys 111 l~ar mvc 
n:\•icws over a heallh insnmncl' phm. 
lklly Clar!.. who worl.s in lhl' C\1t1111y 
Treasurer's urtkc. pnwillc.~ an C'<l'l'll
tinn. 

"Ifs m1lly gl\'al. I h:iwn't lmtl any 
1m1hlc111s ... . ~:till Clark. 

On its surfm:l'. Clark· s co\'l'nt!!C 
:111pcars 1u hl· 11aill lhmuJ!h llh1c C'wss/ 
Blue Shiclll. a 111111-prolil corpnrali1111 
1lm1 is 1hc siall"s laf'!!CSI health i11s111·
m1cc 11ru\·itlcr. Like 1-thcr programs. 
('oumy hc;1hh insurance rcqnircs a 
S 1.200 tlcll11c1ihlc. $Ill for olfa:c calls. 
am.I lill $Ill l·npays for gcucric 1ln1J!S 
nml $40 for 111111-i;cneik hmmls. 

1\111 the c111111ly 1m1grmn is dilli:l'l'lll 
fr.1111 most rmmlcrparts for two \'l'Q' 
im11ortm11 rc:1s11ns. First. e11111l11yl't':> 
con1rih111c nothing 1ow:ml 11remiu111s. 

Ami second. most of 1hc lll'all h l':tre 
costs i neurrcil hy l'llrnl Ices l'lll1l1 's 
from c1111111y rolkn;. and 11111 Imm a 
pnol of nllml')' n111trullcll hy llhll' 
Cruss/Hluc Shicl1I. 

1l1e cumuy ht•;tllh insurance pm
gr.1111 is sclf-f11m1L·il. :mtl has hl'l'll 
silll.'C :!001\. 

"h was scary when we swilchl·11:· 
s;1itl na,·itl Gill. who was county 
atl111inis1r.1111r al lhc ti1111.·. "1\111 for 11~ 
c11111'11yres. ii was seamll·ss. They still 
ha\'l' tum: C'm:;s/IUuc Shield insur
aurc. /\ml l.xcl:mau C1111111y still J!el~ 
all lhc llluc CrussllUul' Shil'ld llis
cn11111s:· 

Hv disc1111111s. Gill 1111.::ms 1ha1 1kll·· 
1ur.,: hnspirnls anti other l~all h l·a11· 
pnwii.lers musl follow lhe Bhll'S · c11111-
111.•nsa1it111 tahles when hillin~ fur scr
' 'iccs. Bhll' Cruss pays the 11ruvi1krs 
mkl :1d111inis1crs lhe prugmm. 

Hui instl•ad or gt:lling UllC hiµ hill 
c:1ch 111n111h :1s ;1 h1•alth ins11r:111n~ prl'· 
111i11111. Leelanau C1111111y !!Cls lwn hills: 
Ulll' for cataslrnphic l'm•cra!!c cir 
emplu)'CCs. and lllll~ liir 1hc al·111al l"USI 
ol pnwidin!! hl·alth ran·. ·111c l'ala· 
slniphk l'U\'l'r.l!!C. whkh when mllle1l 
Ill nn aJ111inis1r.11iw Ice l"11s1s ahrnn 
$400 munlhly 11t•r cmplnycl'. kicks in 
airer a hl'allh c:1rc e\'l'nl l'l'suhs in 
llllll'C than $:!.11.IKKI in cx11cnse.\. 

Gill i!> now ser\'ing as imcrim 
:11hnini.,1r.nor whill' lhc Cmmly Buanl 
111 ('nmmissioner!> s1::m:hc' fur a 

Uthers :may someday follow l_Jee.l.e:111a·u's 1.ead 
E\'e1111mlly.111hcr g11\·em111e111o; may 

fnllnw in lhc fnuLslcps ol Ll·c1anau 
C'nunly. nml .Sl'I up sdf-i11'i111-cd heallh 
plans. 

ln~11r:111n• a!!Clll Lew Wnlll·r~ nf 
Trn\'L'l"'l' C'ily is MITJlriM:ll ii hasn"I 
aln:mly happened. 

··Al some poi111 aml ti1m:. s11me
h111lv from anullu:r c1111111 v will do 1 he 
R's~an:h on Leelanau Ct 111111 y aml 
slttiw n11 al a h11:ml meeting :11111 asl\. 
'Why arc Wl' havin!! thi!> 14 lll'fl'l'lll 
innease wh1.•11 tl~1l! is m1olhcr option'!' 
1\ml 1l1:11·s whl•n a lircslorm will .~Ian:· 
W11lll'TS saitl. I II' •l'Pl\.'Sl'llls LL·ela11a11 
Comuy. and wnrkcd with former 
cn11111y mhuinist rn\or IJa\'ill Gill lo sci 
nil tlll.! pm)!r.1111 four 111 liw }C:11-i. 
ago. 

Wnhcrs has pild1eil jnsl s11d1 1•ro
!,!r.llllS 111 11thl'r c1111111ics and guvcrn
mrnts. htll :;o far ha~ hml 1111 lakcrs. 
Sl•lf-i11s1m111n· 11pli1111s ha\'l' hccn 

rcplaccmcnl lur Erk ('line. who 
n.•signcd in Scplemher. 

l.cclana11 i~ lhc 11nly J!t1Vcrm11en1 in 
Lhc ClllllllY who~c i11s11r.11\l'e Ctl\'Cl':l!!I' 
is sclr-limlk.'ll. aml !Ill' hcnclil.'i -
I "H.'C a l:!:llllhk - h:l\'c heen hlll:!C 1'11r 
;i hmlJ!l'I 1ha1 has had h1 he kc111 in line 
folh 1win)! lltl' faihm: ol :1 millaJ!c in 
:?01111. 

Gill sai1I selling 1111 lhl' ~l'lf-iusur 
:1m·l· l'l'll!,!1':1111 re1111ircll lhc l't11111ty's 
fnnr unions le• huy in. In 2111 ::!. s11111L· 

!Ul l'm11lnyl'l'S :11111 ci)!hl l'l'lirct'!> arc 
enn1lll'd in lhc .:n11111y hl·allh insur
:ml'l' 1m1gm111. /\nnlher .Ill employees 
11p11·d In lake :1 "hnynu1:· nw:minj! 

:l\'ailahlc lur l:!ll\ c1 llllll'lll'. ~inl.'1' lhl' 
I ale I !NII" s. he sahl. 

I .oral hu:mls 11f cducalinn. he l'llll· 
1i11ul'11. have a 11111µh lime wrc~lling 
away l'm·emJ:!I' lhun the Mid1i1.rn11 
Eil11ca1i11n Spi:dal Serviu.:s 
Assud:11i1111. II w;1!> cs1:ihlishe1I 111 
serve o1111I :111\',1111.:c tlw Mkhiµan 
Ed11ca1i1111 i\ss11d:11i1111. lh1~ ~uuc·~ hi,;· 
gcsl ll•ad1ers • 1111inn. 

Gmntl 'li":1vc1-..c Comuy hw .. lal.cn a 
slcp in lhc same 1li1i:cli1111. 11rnviding 
l'lllllh1y1.'l's wilh hcallh l'mc l"nwmge 
1ha1 fl'llllilt'.~ a \Cry hiJ:!h dc1l11l'1 ihlc 
hcf111c hc11clils I.id, in. "lh: 1.·11111ny. 
li1r ils 11:ut. picl.s 1111 11111d1 111' the 
tlrtllll'lihlc 1.·11~1. 

In Ll'Clmia11. th1.• w1111ty 11ay!. lnr 1hc 
;1c111:1I cost h1 priwitlc hcallh l."ilrc liH· 
ils l'llllllnyccs - i11d11di11g pll'scri11-
li1111 1lnl!,! l'll\'Cr:IJ:!l' - Ill' In $20J~KI 
l',1ch. 'llll'n a ''M1111/111~ .. ·· i11s11rnne1• 
11la11 kid:s in. 

JICl'Stlll l'tl\'Cr:ll:!e me $.1:111 Ill' S.171 fll'f 
mu111h: fomily 1'11ve111!!c 11:iymc111s are 
.'$41Hl In :t.'.lr1r.. 

lklirre~ 111.1y slay wilh lhl' ..:11111ny 
J•fll!!f:llll. 11111 11id, Ill' 1 he hnlt.. nf lhl' 
rn~I. M11~1 afl' rl'i111h111~c1I .1il\HI per 
11111111h for lhcir hcallh l'arc. altl11111gh 
1111i1111 1.·11111 racL' may vary lhc a1111111111. 

A re111111 pn•\'illcil la\I 1111111111111 tht• 
Cu11111y llrnml frnm Lew Wnlli:r~. an 
aµe111 wilh C .~ l\·I lns11rnm·e in 
Tra\'crsc Cily. slall'' thal L~:cl:111a11 
('1111111 y 11:1id .1i I A 111illi1111 lur l.'11\'l'ragc 
iu 211 II. l'urd1asi11g 1h1• 1;:1111t• l't1\'er
:l!,!l: un lhe n1•e1111mrli.l•11hni11J:!h pnokd 
11111~s would haw co\I .1i l.K:'llUllK. h1: 

Th1.· l'tMllll)' 11:1~ 111am1gl·tl h1 a\oid 
lhc 1ln11hlc·1ligil inc1-ca~c' 111 i11·;111 -
:111l'c prl'llli11111s im:mn.·tl hy µ1111111 
111:111 .. ~l'rvin)! 11lhcr i:m•e11n1w11I<: :11111 
hm.irk.·~ .. c,. 

·n11· 111aj111 ni11·1·i.1 is rm a J,!O\l:ln-
1\k'lll It 1 have ah11111 _'\II ..:n1pl11y1·1·~ 
and lhc will ll1 lah· a ch;1111:c. 

"1'11.·111i11111-lmscd 111.111~ !!" np 1.•w1 v 
Yl'm. a111I y1111 l'an'I cuulml ii . Whal 
l.ccl.111:111 c 'rnmty Im .... 11i1I i,_ ·we will 
~ta11tl alone. an1I we will c11111111I 11m 
daim ... : II \ 11111 1;11ltl a 1111 l1y l'l'11pl1· iu 
my lm~illl''" · :11111 ur11.• 11·a .. 1111 ;., ii ha~ 
111 111• a l\1UIUl)!1'tl 1111111 111 ~ .. 1\•1.· 
111111 ll" y ... 

\V11llc1:. ..,lle\'il'.d lh,11 1111: J,1.'}' Ill 

L1·cl.111a11·._ ~lll'l'l.''\ h:1~ hcen the 1:1111 

c:11h"1 111 l'111pl11yccs 11n IH1\\' Ill :.1.1y 
hcallhy - and lherr hnyini; 111111 llu: 
1."llllCCpl. 

- "''"' ( '1111111li1 ·/I 

wrnll' - mi:anini,? llu: crnnll) sn\'c tl 
nearly $•158.IHIO. 

"'1 can icll yon fur a 1:u:I I hal I lluc 
Cr 11s!; rnlls 1ne every year aml ~;ay~. 
'Wh:rf-; !!llinj! 1111 ll\'Crll11:11:'/' .. \Vuher:. 
lultl i:11111111b~i1111t•1-s . "In :t !!" 11111 lhi:; 
hig. )'1111 sh1111hl he look in,!! al .1'2011.111111 
ur $:!'\0.1 Kiii ii yca1 incrcnSt'':· 

( llle lhillj! lhl' ClllllllY hi!\ "')!llill)' 
11n .. i.., Lhe c11111icr.1l i1111 ul emph •yce~ 
wlu • hav1: h1111µl11 111111 a 'Y~l1: 111 lha1 
:ri$" them Ill sec!. 11111 µcnl·rk 1lnrgs. 
slay in physical shape aml make 11lhl'r 
heallhy 1lt•l·isi1111!.. I '11n .. c1111i:nlly. llll' 
111ic1• 11I hcallh rnre 11aitl hy 1hc c1111111y 
has h1.'l'll hcl1•w e.\pcl'l:1lillnS fur 1h11.:1.• 

uni 11f 1111: 1aM Ii 1111 lhcv :ire rcimh11rsl•1I 
for. lhc 11rc111i11111 
l'llSI Ill lhe l'OlllllJ 
while hciug n l\'

l' rrd hy n 11111 hl'r 
plan. llt'pcnding 
11111111 whl'lhl•r lhl'Y 

'Leelanau County :El:ealth Insurance 
Co .... t .... sine,, the t~o1u1ty lu•c<111w .ttt'{f"-iwm.n>tl 

y1·ar: •. Wurl; er-; 
alll'nd sc .. ~iuw. ill 

whid1 hcallh .-:1n· 
p111r1· ., ~i•111al :.. 

1.•\11l.1i11 the hcm:lrl!. 
111 ~1ayi11µ hl•:ill hy 

arl· 1111i1111izcil 11r 
111111-u11i1111.1:111pl11y-
l'l'.~ who wn11 l1I 
normally Ill! cliµi· 
hll' liir singll· co\'· 
cmµc arc 11aid :t. I :'\II 

2009 

2010 
nr $:!Ill per mnnlh. 2011 
l'ay111c111i; for I wn-

Rates for 
traditional 
coverage 

$1.531,477 

$1.577.202 

$1.H58,308 

Actual 
Cost 

$1,472,402 

$1,293.680 

$1,400,412 

Difference 

($59.075) 

($283.521) 

($457,896) 

Percent 
Savings 

4.0% 

21.9% 

24.6% 

aml how 1t1 
lll.'LU111Jlli .. h lhal , 

"We did a 1ra111-
i11)! wilh c111pl11ye1·.., 
Ill .1ih11w them hnw 
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County avoids 
insurance hikes 

Allhough the cost of health insurance 
appears lo have been going up for most 
public and private sector employers in 
recent years, one exception is Leelanau 
County government. 

County health insurance payments 
made by the rounty and its employees 
have remained stable and in some cases 
have actually gone down over the past 
tluce years. 

Leelanau County offers two heaJth 
insurance options to all of iis 111 regular 
employees - union and non-union alike 
- and 83 or the employees take one 
option or the other. Both options are 
through Blue Cross/Blue Shield. 

For 2009, the county appropriated 
Sl.22 million for its employee health 
insurance program. In 2010, the figure 
was set at Sl.16 million. For 2011, 
county officials have written just SI.OS 
million into the budget for heallh insurr 
ance. 

"Part of the decrease has to do with 
the fact that some of our employees hove 
opted out of the health insurance pro
gram entirely and may be covered by a 
spouse's insurance through another job," 
said Jennifer Zywicki, the county clerk's 
chief deputy accountant. "In fact, the 
premiums have remained stable, but 
many employees hove saved themselves 
and the county a lot of money by using 
their health insurnncc benefits more 
wisely," she said. 

One of the reasons the county hos 
been able to control its health insurance 
costs so well is because the county's 
program is self-funded, explained Lew 
Wolters, an employee benefits specialist 
with C&M Insurance of Traverse City 
that administers the Blue Cross/Blue 
Shield conllllct for Leelanau County. 

"People sometimes don't give fonncr 
t ··'""""" l"'nnn••• ~rf-:n;,.,~•n.- n--•. :.-

offering through Blue Cross/Blue Shield 
rather than try to negotiate a dozen littJe 
changes to each conllllct which, in most 
cases, llJ'C almost meaningless anyway. 

'1'hc olher thing David Gill did," 
Wolters added. "was m:ike it so that the 
county's program is self-funded." 

"Self-funding" means the county 
maintains its own pool or money from 
which all health insurance claims are 
paid. The county, in essence, represents 
its own "risk pool" rather than being part 
of a brooder pool of clients who may be 
associated with other organizations or 
units of government. 

"Whot lhis does is give people like me 
the opportunity to come in and make 
sure that all employees arc using their 
health insurance benefits wisely," Wolters 
explained. 

In fact, Wolters this week was present
ing one of two briefings he conducts 
annually for Leelanau County employ
ees on how to use their health insurance 
benefits. 

"In the first year we did this alone, we 
saw a $65,000 reduction in costs for 
prescription drugs," Wolters said "We 
teach people how to ask their doctor 
questions nbou1 the kinds of procedures 
they're getting and the kinds or drugs 
being prescribed. County employees get 
a very detailed explanation or what's 
covered and what's not - and it saves 
taxpayers and the employees themselves 
n great deal of money." 

Wolters said he encourages the units 
of government he routinely works with 
lo take the same approach thot Leelanau 
County and a few other or his clients 
have taken to health insurance coverage 
- but with mixed results. 

"In some cases, the unions and the 
Political Action Commiuees they work 
... :.-. : ..... ............. _ --·.:--..a ·- -'----
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DR. MICHAEL ZITER of Northport along with the Leelanau Township Community Foundation and 
Leelanau Township will be providing health care coverage for low-income township residents. The 
foundation board approved a letter of understanding and medical services agreement Monday with 
Ziter and the Township Board through which monies from the Leelanau Township Health and Wellness 
Fund will be used to cover reduced office visit fees by eligible township residents to Ziter. 

Heping with health cnre 
( 011111111, ·cl /m111 /'11::•· I 

closed in 2004, the center's Women's 
Auxiliary transferred its memorial l'und 
to the community foundation. The 
funds may only be used to assist 
Leelanau Township residenlS, which 
includes Northpon village residents, in 
staying healthy. Antenucci said the 
fnnft,l.,t;nn ... nA 7 : t • .- .,,,. ... -,I 1,._...1,.:-- ,.t 

The program will only continue 
while the money holds out, with Ziter 
responsible for contacting the township 
on a periodic basis to detennine how 
much is left in the account. 

To be eligible, a patient: 
• Must not have heaJth care insur

ance coverage for 11 medical examina
rinn nr trrntmPnt· 

Ziter. If the patient is eligible. Ziter will 
receive $75 for the first office visit and 
any office surgery visit, and $50 for 
other office visits. Under tenns or the 
medical services agreement, Ziter must 
send an itemized invoice for health care 
services provided on a monthly or 
qu:uterly basis. 

111,,. nrntt-*m orill C"""'ta .,,C" .,, '" ... 1 
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Wolters. "One of lhe things ~ did was 
convince the unions that represent 
Leelanau County employees that they 
could get a beuer deal if all employees, 
union and non-union aiike, would sim
ply accept one of the two plnns we're 

,., a- · -··-· ......... - ---o··· 
into this approach, ond hos made a com
mitment to giving its employees the time 
off to come to lhe kinds or meetings l' m 
conducting this week so everybody cnn 
save money." 

Rd. Comm. employees to 
bare hTilllt of 150/o jmnp 

Employees of the county Road 
Commission with health insurance 
through the Road Commission will pay 
more for their coverage when the plan 
renews in April 20l I. 

Adding to tho! cost is a provision 
under the new federal government health 
care law, signed by President Barrack 
Obam11 earlier this year, requiring health 
insurance policies to allow enrollees to 
keep dependents up to age 26 on their 
plans. Depending on how many employ
ees choose to add children to policies 
when open enrollment takes place in 
April. monthly premiums may jump by 
15 percent or more. 

As representatives of the 
Governmental Employees Labor Council 
(GELC) and the Road Commission con
tinue 10 hammer out a new labor con
tract, a bone of contention may be health 
insurance premium costs. 

Clerk Joe Ncdow said in September 
the commission received notice from 
Barry Riske of Riske, Brown and 
Associates, the agency through which 
the Road Commission has its health 
insurance policy with Priority Health, 
that there would likely be a sleep premi
um increase in 2011. 

Under terms or the existing labor con
tract the Road Commission covers n 
portion of the monthly premium for coch 
union-represented worker. Bui the com
mission's costs are capped. The premium 
costs are copped as follows: 

• The family plnn cnp is Sl,200 a 
month; 

• The two-person plan cap is S 1,000; 
•The single person plan is S600. 
The monthly premium for the family 

plan is now Sl,235; it's Sl,018 for the 

two-person plan 'The guys in those 
plans are already paying $35 a month 
and $18 month," Nedow said. 

"Riske !old us in September th:it plans 
for groups our size renewing in Jonuwy 
2011, they were looking at an average 
illCJ'Cll.5C of 15 percent We don't renew 
until April," Nedow said. 

Under the current Priority Health pl:in, 
families may provide coverage for their 
children who m: enrolled as full-time 
students at a college or technical school 
up lo age 24. 'They hnve lo be enrolled 
for at least 12 credit hours a semester," 
Nedow said. 

The new federal health care law 
requires insurers to provide health insur
ance coverage for children up to 26 ye~ 
of age if lhe children are unable to gel 
health insurance coverage on their own. 

Nedow said based on what he has 
heard from Riske, the requirement could 
add another I to 2 percent increose to !he 
health insurance premium cost "We 
really won't know for sure how much the 
cost will go up until lhe open enrollment 
period begins in April," he said. 

No matter what the increase, the cost 
is likely to be borne by workers enrolled 
in family and two-person plans. "They 
arc nlrcady above the cap for this year. 
Any additional expense will be !alccn by 
them," he said. 

The Road Commission h;is increased 
the health insurance portion of its 2011 
budge!, which is expected to be opproved 
nl its regular mceling scheduled for 
Tuesday at I p.m., by 5.8 percent from 
$400,000 in 2010 to $423,000. 

"We have lhosc cnps in place, any
thing above those caps is paid for by the 
employee," Nedow said. 

afford a doctor's visit 
Enter Leelanau Township. 
'"The township under slate law may 

operate a medical clinic and provide pri
mwy health care services and may finance 
ii by any lawful means," supervisor 
James Neve said. The township will act 
as a pass-through for the money. 

Anienucci said the foundation board 
has pul S 15,000 in lo the Health 
Services account for the program. 

Township. including the Village of 
Northport: 

• And the patient or spouse may not 
have total liquid assets. including cash, 
checking or saving llCCOUnts, certilicnle 
of deposits and money market funds, of 
more than S2,500. In the cose or n minor 
patient, the parents' or legal guardian's 
liquid assets shall be counted. 

Residents mus! apply to the program 
when making an appointment with 

or stop in n year," Antenucci S11id. 
''[ know there is a need for this nnd I 

hope people will come in und use this 
lo stuy healthy," Ziter said. 

Ziter said privacy will be main
tained. Under federal law, people 
allowed to view n patient's information 
are bound by law to secrecy. 'The 
people handling this information will 
be sensitive and may no! reveal nny 
informution they see," Ziter said. 

Sdwol costs take off for heal,th 
< 1111ti11uei/ /111111 f'11~c I 

'7he legislature didn't write the act 
in such a way that it is clcnr lhal 
MESSA needs to provide the num
bers," Glen Lake Superintendent Joan 
Groening said. "The legislation is then:. 
bu! it doesn't give us the tools needed 
to get the information ... There's been 
no resolution." 

The shored purchase agreement 
would involve the rso purchasing the 
coverage for "non-professional slaff 
only"-code for no teachers-with 
locnl districts paying TBAlSD for their 
portion or the cost 

Such an agreement could drive effi
ciencies that until this point have been 
unattainable. 

'There's n lo! or competition out 
there. With our challenging economy. 
if we can find equal health care (cover
age) at n lesser cost. we need to drive 
those efficiencies," Hill said. 

Health c~ benefits and payments in 
lieu of benefits represent nearly $7.5 
million of!he ISD's $60 million budget 
for 2010-2011. 

Suuons Bay has gotten creative in 
efforts to keep the cost or health bene
fits down by offering health savings 
accounts (HSA) to employees. But 
health insurance represents a signifi
cant upense lo the district, which has 
had to cut administration, teachers and 
iransponntion to make ends meet. 

"Between Blue Cross and the HSAs. 
our costs are about $800,000 this year," 
said Superintendent Mike Murray, add
ing that MESSA costs alone are up 11 
percent for the 2010-2011 school yc;ar. 

"Smaller districts in the stale took n 
huge hit becuuse they were ull lumped 
together in one pool. We're paying (a 
larger increase) than Traverse City 
(Area Public Schools) because they are 
in u large pool. 

At Leland, health insurance costs 
represent 16 percent of general rund 
expenditures this year at $771,690. 
Support staffers have the same MESSA 
policy as certified staff members. which 
averages out to $20,273 per year per 
employee. business manager Sandra 
Potts said. 

The increase in premium for 2008-
2009 was expected lo be more than 5 
percent, bu! school officials negotiated 
new drug coverage 10 keep the increase 
at 3.2 percent 

Last school year, health coverage 
increased 5 .8 percent The price jumped 
this school year to 9.6 percenL 

Northport, the smallest public school 
in the county. realized an 18 percent 
increase in health insurance costs this 
year. However, the district is contractu
ally obligated only to pay up to 15 
percent with additional costs paid by 
the employees. 

The $580,023 line item represents 
about JS percent of the school's $3.6 
million budge!, according to 
Superintendent JefTTropf. 

Earlier this month, slate legislators 
crowed about plans to increase per 
pupil foundation allowance by between 
S 111 to $222 using $316 million in 
federal funds. 

But, the news wns little comfon 10 
local districts which have seen retire-

Public School Retirement 
Contribution Rate 

( f'ttrt11la[1,t uf .1alurit.1paid111w11rrl 

ptmicw & htaltlr nur of rrtirrJ school ptflllfllltl) 

2000-01 12.2% 1 
2005-06 16.3% 

2010-11 20.7% 

2011-12 25.0% 
% o 5 10 15 za zs 

ment costs. set by the stole Office or 
Retirement Services, jump 15.3 pen:ent 
since the 2003-2004 school year. 

Schools had budgeted paying 19.4 
percent of salaries townrd retirement in 
July. The level was increased to 20.7 
percent effective Nov. I. And it's 
expected to jump to 25 percent for the 
2011-2012 school year. 

"Retirement costs, this year over las! 
negate any per pupil increase we'll 
receive," said Suuons Bay's Murray. 
"Just those increases alone (this year 
and nexl) will increase our retirement 
costs by S 1.5 million." 

1l1e higher retirement costs don'! 
include the 3 percent each employee is 
obligated to pay into !he retirement 
system. a provision or !he early-retire
ment incentive offered school employ
ees stntewidc curlier this year. Neither 
does it include Socinl Security contri
butions from the district nor employee 
withholding.~. 
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""' !:2; (wr \(ll l.1;11'.e~ 
'4. ENERGY 

A Touchstone Energy Cooperative ~ 

P.O. Box 70 
1323 Boyne Avenue 

Boyne City, Ml 49712 
1-888-GT-LAl(ES 

Great Lakes Energy Digital Data Release Form 

The digital data file(s) is/are authorized to: 

BUSINESS 

z_ > I - )3 3 ..... ' ~ ~ C> 

PHONE STATE, ZIP 

Under the terms and conditions listed in the attached DIGITAL DATA RELEASE 
POLICY. The data file(s) is/are provided for use in completing the following project: 

PROJECT DESCRIPTION 

\ '"'" s j 

The recipient hereby agrees to the terms and conditions in the attached DIGITAL 
DATA RELEASE POLICY and agrees to abide by same. 

PRINTED NAME 

TITLE 

SIGNATURE 

E-MAIL 

DATE 
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,-reat Lakes 
ENERGY 

A ·fouchstone Energy Cooperative ~1 
P.O. Bux 70 

1323 Boyne Avenue 
Doyne City, Ml 49712 

I ·888-GT-LA K ES 

--

Digital Data Release Poli,cy 

DATA DISTRIBUTION/ DEFINITION OF USE 
The records contained within the distribution media consist of digital data files created by 
Great Lakes Energy for cooperative purposes. All digltal data Is provided for distribution in a 
media format agreed upon by both parties. Data distribution Is managed by Great Lakes 
Energy Engineering Department. The term "User" is defined as the entity or person 
mentioned on the "business" line of Great Lakes Energy digital data release form. The digital 
data release form has been laid out to accommodate business users. If the user Intends to 
use the data for personal uses, he/she must write his/her name on the "business" line of 
Great Lakes Energy digital data release form and give an accurate description of his/her 
Intended use of the data In the "project description" section of Great Lakes Energy digital 
data release form. Absolutely no data use privileges are granted to any person or entity 
other than the user. 

NO WARRANTY/ LIMITATION OF LIABILITY 
No ownership rights have been transferred through the use or possession of any data files 
released. The data files are provided "as is". The data files are subject to change and are 
not guaranteed to be correct or complete. The recipient is hereby advised to use the data 
file(s) with caution and to verify data accuracy independently. Any Interpretations of or 
conclusions drawn from the data files are the responsiblllty of the user. Neither Great Lakes 
Energy nor any of its employees make any warranty, expressed or implied, or assume any 
legal liability or responsibility for the accuracy, completeness or usefulness of any 
information or data flies provided. The recipient shall indemnify and save harmless Great 
Lakes Energy against all losses, claims, demands, actions, payments, and suits resulting 
from any use of these data files. Great Lakes Energy shall NOT provide the user with later 
updates to the data files. If the user requires any updated data files in the future, the user 
shall contact Great Lakes Energy to arrange a new digital data agreement for the data files 
as Great Lakes Energy policy dictates at that time. 

PROTECTION OF PROPRIETARY RIGHTS 
Reproduction or redistribution of the data files released from Great Lakes Energy outside of 
the user's business as stated on the accompanying digital data release form is expressly 
forbidden. The data files shall only be used in the manner and on the project specified to 
Great Lakes Energy in the "project description" field of the digital data release form. 
Consultants may not further reproduce or redistribute the data files beyond the scope of the 
project specified In the "project description" section of the dig Ital data release form. No 
data file shall be electronically duplicated by any means for internal use of the user, in 
whole or in part, without the express written permission of Great Lakes Energy. No part of 
any data file released by Great Lakes Energy may be served on the Internet, unless the 
purpose is specifically outlined and accepted by Great Lakes Energy. The user may print 
paper copies of any data files from Great Lakes Energy for uses associated with the project 
specified to Great Lakes Energy on the "project description" line of Great Lakes Energy 
digital data release form. Any such paper map copy shall include a notation that the source 
of the data is Great Lakes Energy and as such, is subject to the limitations and restrictions 
of this agreement. 
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To: Administrative Committee 

From: Representatives of the Health Insurance Committee, made up of members of each of the 
employee groups and bargaining units, sanctioned by the Board of Commissioners. 

The Committee has met twice, August 23rd and August 26th. They have been lengthy meetings and the 
last meeting both Pat Dewey and Darci Fitch of Dewey Insurance were present and provided us a lot of 
helpful information. There was also a lengthy discussion regarding opting out of the PA 152 and that the 
county would not suffer any repercussions from doing so. 

Peter provided minutes (which you have copies of) NOT to the Committee, which he should have 
provided to us, but by just pure happenstance one of our members forwarded these minutes to 
Committee members and we noticed that Peter was only asking to add the HSA Plan with Dewey still 
remaining as our representative for Antrim County Health Insurance. If the Board felt it appropriate to 
form such a Committee and each one of those Committee members, representing all employees, were 
willing to give time out of their day to discuss such an ifnportant matter, then the Board should be 
aware of the Committees desires and the outcome of those discussions. We do not feel Peter has 
represented this Committee's well thought out decisions regarding our health insurance benefits as was 
discussed at both of these meetings. 

Our biggest desire is to request the County opt out of the PA 152 caps and implement a new set of caps 
that is a little more equitable to the county employees. We understand health insurance rises every 
year, but we feel the employees should not bare all of these costs, and by opting out of the PA 152 and 
setting our own caps, as reflected in the minutes, the county would also be taking on some of those cost 
increases. There was a discussion with Pat Dewey that with the rising cost of insurance if those caps still 
remain county employees will be working to pay only health insurance. 

Our Committee would ask that a motion be made regarding each recommendations as set forth in the 
minutes drafted by Peter Garwood, not just adding the HSA Plan but with the following additions: 

• That the County consider the West Michigan Health Pool again after those figures arrive from 
the Pool. 

• The County looking into and exploring a partial self-funding proposal from C & M Insurance 
Services, Inc.; There was some interest in the partial self-funding, but a full presentation to the 
Board of Commissioners by C & M Insurance Services was already set up by Peter before these 
recommendations were put into place. We considered this only because Peter had this full 
presentation already in place for the Board. 

• Opting out of the PA 152 caps and implementing a new set of caps that would be higher and 
would be adjusted so the two person subscriber doesn't end up paying an amount that seems 
unfair in comparison to the single subscriber and the family (based on a weighted average). 
There was a discussion that if the opt out was approved that the County use the figures of those 
caps established for 2017 and raising the single by 10% and the family by 10% and the two by 
12.5%. Those figures were put together at our last meeting. 

• The proposal of the County con1ld~.i~~ a ~~..:1-~.1 annual enrollment date, as reflected in the 
minutes provided by Peter. ~ ~ ~ 

are the true reflections and recommendations from our Committee members. ~-=:t-~ 

I 1~r:_ ~P.~ 
~A-V>r/MAU(l 1!~~ ~~~ 
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2016 Northern Michigan Counties - Benefit Survey 2016 Edition 

Region 9 

County % Co Paid Health Ins. Population S.E.V. Budget #Employees 
Alcona Hard Cap 10,942 801,827.30 4,898,869 165 
Alpena 100% 29,598 1,017,787,010 9,154,659 180 
Cheboygan 100% 26,152 1,617,507,565 26,062,483 147 
Crawford Hard Cap 13,745 612,647,825 5,400,000 125 
Montmorency 85% 10,315 613,881,730 4,340,850 65 
Oscoda 99% 8,640 452,083,400 4,849,604 64 FT/73 PT 
Otsego 80% 24,164 1,284,418,510 7,764,750 141 
Commissioners 50% 
Presque Isle 100% 13,376 786,801,241 5,141,964 75 

Region 10 

Antrim Hard Cap 23,580 2,067,821,250 18,583,918 178 

Benzie 100% 17,519 1,553,026,995 28,871,646 128 

Charlevoix 80% 25,949 2,421,459,883 14,295,215 216 

Emmet Hard Cap 32,000 3,318,000,181 21,238,287 250 

Grand Traverse 90% 90,782 5,528,183,660 155,600,269 500 

Kalkaska Hard Cap 17,153 871,186,261 6,793,186 157 

Leelanau 100% 21,708 3,330,999,769 13,111,824 124 

Manistee 91% 24,450 1,364,553,592 17,957,044 123 

Missaukee 95% 15,031 736,753,896 4,788,297 65 FT/9PT 

Wexford 90% 32,608 1,097,130,200 12,643,821 130 

Region 7 

Iosco 100% 25,887 1,239,941,943 8,380,927 139 

Ogemaw Hard Cap 21,699 977,461,489 9,767,377 140 

Roscommon 100% 23,955 1,444,493,794 17,589,509 188 

OTHERS: 

Branch Hard Cap 45,248 1,612,598,413 

Gladwin 100% 25,692 1,082, 621,380 

Kalamazoo 80% 250,331 8,487,575,311 

Mackinac Hard Cap 11,037 1,151,657,564 

Manistee 91% 24,733 1,359,424,800 

Mason depends on ins. Pick 28,705 1,949,006,400 

Montcalm 100% with a high 60,842 2,072,590,892 

Deductible/County puts full deductible in HSA account. 
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Oceana 100% 26,570 1,553,067,256 

2013 New Hires pay 15% of premium 

Ogemaw Hard Cap 21,699 967,883,596 

HSA employer 7% 

Ontonagon 100% 6,780 338,393,065 

10/01/2015 New Hires pay 10% of premium 
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Davids, Sandra 

From: Koch, Janet 
Sent: Wednesday, August 31, 2016 10:02 AM 
To: Davids, Sandra; Guy, Sheryl; Doucette, Danell; Kent, Theresa; Ho'on, Debra; Evans, Laura; 

Boni, Scott; Smith, Ed; Janisse, James; Tate, Paul 
Cc: Garwood, Peter; Schrader, Tina; Verellen, Katie 
Subject: RE: Health insurance - opt out request 

Sandy, 

Yah, that looks horrible, doesn't it? But the 12.5% was added - it just didn't do as much as we thought it would for the 
folks under the 80/20 double rate. I'm sure that will be a discussion point at the meeting tomorrow. 

FYI, we're reworking that entire spreadsheet to be deal only with the 2017 fiscal year- I'll send it out again when it's 
done. 

Janet 

··- ···--- --- ------------ ----------------
From: Davids, Sandra 
Sent: Wednesday, August 31, 2016 8:37 AM 
To: Koch, Janet; Guy, Sheryl; Doucette, Danell; Kent, Theresa; Ho'on, Debra; Evans, Laura; Boni, Scott; Smith, Ed; 
Janisse, James; Tate, Paul 
Cc: Garwood, Peter; Schrader, Tina; Verellen, Katie 
Subject: RE: Health insurance - opt out request 

Janet: In the figures for the opt out the double is still wrong. There was supposed to be recommended 12.5 increase 
for double to bring them in line with below the family costs and it is still higher in your figures. 

sandy 

------------------------------------- - - --
From: Koch, Janet 
Sent: Tuesday, August 30, 2016 5:00 PM 
To: Davids, Sandra; Guy, Sheryl; Doucette, Danell; Kent, Theresa; Ho'on, Debra; Evans, Laura; Boni, Scott; Smith, Ed; 
Janisse, James; Tate, Paul 
Cc: Garwood, Peter; Schrader, Tina; Verellen, Katie 
Subject: Health insurance - opt out request 

Greetings, 

Please see the attached spreadsheet for another piece of information that will be provided to the Administration 
Committee for discussion this Thursday. Pete is writing a memo to go along with it, but he hasn't finished it yet and we 
figured we should get this information out to you sooner rather than later. 

And if anyone sees that I made a mistake in the spreadsheet, please let me know- I did a triple check, but I'm not 
accustomed to working with the health insurance numbers and it's entirely possible that I made a mistake somewhere. 

Thanks! 
Janet 

1 
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_ ... Antrim County- Priority Health Insurance Costs (Approximate) 

10-1-2015 to 10-1-2016 

Monthly Cost w/ Approximate 
#of County Taxes Hard Cap Employee Plan Year Cost 

100%Plan emp. in plan & Fees (=Co. Cont.) Contribution to County 
Single 10 $675.13 $511.84 $163.29 $61,420.80 

Double 7 $1,518.30 $1,070.42 $447.88 $89,915.28 

Family 9 $1,823.38 $1,395.94 $427.44 $150, 761.52 

80/20 Plan 

Single 15 $518.24 $511.84 $6.40 $92,131.20 

Double 17 $1,165.33 $1,070.42 $94.91 $218,365.68 

Family 47 $1,427.01 $1,395.94 $31.07 $787,310.16 

(Total= 105) Total $1,399,904.64 

10-1-2016to10-1-2017 

Monthly Cost w/ Hard Cap Estimated Hard Cap Employee Estimated 
Taxes (=Co. Cont.) (Co. Contribution) Contribution Plan Vear Cost 

100% Plan & Fees to 12-31-2016 starting 1-1-2017 starting 1-2017 to County 

Single $778.93 $511.84 $524.64 $254.29 $62,572.44 

Double $1,738.71 $1,070.42 $1,097.18 $641.53 $91,601.19 

Family $2,086.41 $1,395.94 $1,430.84 $655.57 $153,588.30 

80/20 Plan 
Single $604.51 $511.84 $524.64 $79.87 $93,858.66 
Double $1,359.42 $1,070.42 $1,097.18 $262.24 $222,460.04 
Family $1,661.62 $1,395.94 $1,430.84 $230.78 $802,072.23 

Total $1,426,152.85 

10-1-2016to10-1-2017 If BOC Opts Out of PA 152 and Increases Hard Caps 
(10% over hard cap Increase to single & family rates, 12.5% over hard cap Increase to double rate) 

100% Plan 

Single 

Double 

Family 

80/20 Plan 
Single 

Double 

Family 

Monthly Cost w/ County Estimated County Employee 
Taxes Contribution Contribution Contribution 
& Fees to 12-31-2016 starting 1-1-2017 starting 1-2017 

$772.83 $563.02 $577.10 $195.73 
$1,738.71 $1,204.22 $1,234.33 $504.38 

$2,086.41 $1,535.53 $1,573.92 $512.49 

$604.51 $563.02 $577.10 $27.41 
$1,359.42 $1,204.22 $1,234.33 $125.09 
$1,661.62 $1,535.53 $1,573.92 $87.70 

Total 

Increase in County cost from opting out & rasing hard caps as proposed 

Estimated 
Plan Year Cost 

to County 

$68,829.68 

$103,051.34 

$168,947.13 

$103,244.53 

$250,267 .54 

$882,279.45 

$1,576,619.67 

$150,466.82 
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Antrim County - Approximate Impact of new Health Insurance Costs on the 2016 Budget

100% Plan

# of County

emp. in plan

Monthly Cost w/ 

Taxes

& Fees

County

Contribution under PA 

152 Hard Cap

Employee

Contribution

Approximate

Plan Year Cost

to County

Single 10 $685 $499 $185 $59,923

Double 7 $1,540 $1,044 $496 $87,723

Family 9 $1,849 $1,362 $487 $147,084

80/20 Plan

Single 15 $526 $499 $26 $89,885

Double 17 $1,182 $1,044 $138 $213,041

Family 47 $1,445 $1,362 $83 $768,106

(Total = 105) Total $1,365,762

Quarterly costs $341,441

100% Plan

# of County

emp. in plan

Monthly Cost w/ 

Taxes

& Fees

County Cont.

under new

PA 152 Hard Caps

Employee

Contribution

Estimated

Quarterly Cost

to County

Single 10 $779 $512 $267 $15,355

Double 7 $1,752 $1,070 $681 $22,479

Family 9 $2,104 $1,396 $708 $37,690

80/20 Plan

Single 15 $605 $512 $93 $23,033

Double 17 $1,359 $1,070 $289 $54,570

Family 47 $1,662 $1,396 $266 $196,828

(Total = 105) Total $349,955

100% Plan

# of County

emp. in plan

Monthly Cost w/ 

Taxes

& Fees

County

Contribution w/

Opt Out and inc. caps

Employee

Contribution

Estimated

Quarterly Cost

to County

Single 10 $779 $563 $216 $16,891

Double 7 $1,752 $1,263 $489 $26,525

Family 9 $2,104 $1,536 $568 $41,459

80/20 Plan

Single 15 $605 $563 $41 $25,336

Double 17 $1,359 $1,263 $96 $64,418

Family 47 $1,662 $1,536 $126 $216,510

(Total = 105) Total $391,139

$41,185

10-1-2015 to 10-1-2016 (Current Costs)

Final Quarter of 2016

(Projected costs if BOC opts out of PA 152 and Increases hard caps to

10% over hard cap increase to single & family rates, 18% over hard cap increase to double rate)

Approximate increased cost to County's 2016  budget

from opting out of PA 152 and raising caps

Final Quarter of 2016

 9/1/2016
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